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SAN  FRANCISCO  REDEVELOPMENT  AGENCY 


EQUAL  OPPORTUNITY  POLICY 


It  is  the  policy  of  the  San  Francisco  Redevelopment  Agency  not  to  discriminate 
for  or  against  any  applicant  for  employment  or  any  employee  on  the  basis  of  race, 
color,  creed,  religion,  sex,  age,  handicap,  or  national  origin.  It  is  also  the 
Agency's  policy  to  take  affirmative  action  to  ensure  that  applicants  are  employed 
and  that  employees  are  placed,  selected  for  training,  trained,  upgraded,  promoted, 
demoted,  laid  off,  terminated,  rated,  compensated,  given  work  and  shift  assign- 
ments, and  otherwise  treated  during  employment  without  regard  to  race,  color, 
religion  or  political  creed,  age,  sex,  handicap,  or  national  origin. 

Furthermore,  the  San  Francisco  Redevelopment  Agency  endorses  the  San  Francisco 
Plan  for  ensuring  equal  employment  opportunity  in  construction.  Lip  service 
will  not  be  an  acceptable  substitution  for  deliberate  measures  of  ensuring  that 
members  of  minority  groups  are  represented  in  every  craft  of  the  work  force 
seeking  employment.  To  this  end  the  Agency  ascribes  to  the  policy  that  those  who 
are  affected  by  Agency  activities  will  participate  to  the  maximum  extent  feasible. 
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AFFIRMATIVE  ACTION  PROGRAM 


INTRODUCTION 

Specifications  are  basically  a restatement  of  existing  policy  and  practices  plus 
new  provisions  for  implementing  an  electronic  data  system  in  connection  with  the 
gathering  of  statistics,  preparing  requisite  reports  as  well  as  cumulative  data 
on  dollars  spent  in  the  minority  comrramity.  It  is  intended  that  the  new  require- 
ments and  system  will  provide  relief  to  contractors  faced  with  increasing  demands 
for  details  on  minority  employment. 

Executive  Order  11246  of  1965,  as  amended,  requires  contractors  with  amounts  of 
$10,000  or  more  and  suppliers  with  amounts  aggregating  $50,000  or  more  to  take 
affirmative  action  to  lYVtdQhjOutz  their  work  forces  and  subcontractors. 

The  San  Francisco  Plan  is  similar  to  the  Philadelphia  Plan.  Both  have  been 
imposed  pursuant  to  Executive  Order  11246  by  the  Office  of  Federal  Contract 
Compliance  of  the  Department  of  Labor  to  establish  objective  standards  for 
monitoring  affirmative  action  compliance  of  critical  trades.  The  San  Francisco 
Plan  goes  into  effect  only  when  the  consideration  is  $500,000  or  more  and  covers 
specifically  asbestos  workers ; electricians ; plumbers , pipefitters  and  steamf itters ; 
sheetmetal  workers  and  iron  workers. 

A necessary  prerequisite  to  the  development  of  a satisfactory  affirmative  action 
program  is  the  identification  and  analysis  of  problem  areas  inherent  in  the 
employment  of  females  and  minorities  and  an  evaluation  of  opportunities  for  their 
utilization.  When  and  where  there  are  deficiencies,  the  contractor  must  develop 
specific  goals  and  timetables  for  their  elimination.  The  program  must  include  a 
table  of  job  classifications  such  as  foreman,  journeyman,  and  apprentice  for  each 
craft  to  be  employed,  rates  of  pay,  and  ethnic  or  SOBIC  (Spanish- sumamed, 

Oriental,  Black,  Native  American  Indian,  and  Caucasian)  profiles  of  existing  and 
projected  work  force.  (Section  60-1.40  Rules  and  Regulations  of  Office  of  Federal 
Contract  Compliance) 

Section  3 of  the  Housing  and  Urban  Development  Act  of  1968,  as  amended,  requires 
that  and  firms  located  in  model  neighborhoods  and  urban  renewal  projects 

be  given  preference  in  the  planning  and  rebuilding  of  their  communities. 

Labor,  management  and  the  community  have  entered  into  a tripartite  agreement 
covering  construction  within  the  boundaries  of  the  Bayview-Hunters  Point  Model 
Neighborhood,  which  include  the  Agency’s  Hunters  Point  and  India  Basin  Industrial 
Park  projects.  Construction  covered  by  the  tripartite  model  neighborhood  agreement 
is  exempted  from  the  San  Francisco  Plan  by  Title  41  of  the  Code  of  Federal 
Regulations  60-6.2  thereof. 

The  Davis -Bacon  and  related  Federal  labor  standards  require  contractors  to  pay  pre- 
vailing benefits  and  wages,  which  in  San  Francisco  is  tantamount  to  union  scale. 

As  evidence  of  compliance,  contractors  are  required  to  submit  certified  weekly  payrolls. 
The  Agency's  construction  contracts  of  $2,000  or  more  include  such  Federal  labor  standard* 
Section  312  rehabilitation  loan  contracts  involving  twelve  or  more  residential  units 
include  Federal  labor  standards.  Land  disposition  agreements  do  not.  HUD- insured 
housing  construction  contracts  do. 

Demolition  or  new  construction  subject  to  Executive  Order  11246  ($10,000  or  more) 
whether  covered  by  Federal  labor  standards  or  not,  will  require  weekly  payroll  sub- 
missions to  the  Agency.  Payroll  submissions  on  rehabilitation  construction  will  be 
required  only  when  subject  to  Federal  labor  standards.  All  payrolls,  whether  covered 
by  Federal  labor  standards  or  not,  will  identify  the  ethnic  breakdown  and  residency 
of  each  employee  the  first  time  that  he  is  reported. 


AFFIRMATIVE  ACTION  PROGRAM 


AGENCY  PERSONNEL 


This  section  sets  forth  the  affirmative  action  compliance  program  that  the 
Assistant  Executive  Director  for  Administration  shall  follow  to  ensure  equal 
opportunity  in  employment. 

A.  Progress  under  this  program  shall  be  disseminated  in  such  manner  as  to  make 
it  known  to: 

1.  The  Human  Rights  Conmission  of  the  City  and  County  of  San  Francisco; 

2.  Employees  and  applicants  for  employment ; 

3.  Labor  unions,  other  organizations  of  workers  and  sources  of  employee 
referral,  including  those  with  minority  group  affiliation; 

4.  Human  rights  groups  and  community  organizations  including  those  with 
female  and  minority  group  membership. 

Equal  opportunity  data  on  all  employees  shall  be  maintained  consistent  with 
Federal  and  State  laws. 

B.  Supervisory  staff  shall  be  instructed  in  methods  of  dealing  with  prejudice 

or  discrimination  which  may  be  directed  at  female  or  minority  group  employees. 

C.  A system  for  the  training  and  upgrading  of  female  and  minority  group  employees 
shall  be  maintained. 

D.  Qualified  and  qualifiable  members  of  female  and  minority  groups  shall  have  an 

equal  opportunity  for  employment  in  those  trades  designated  as  critical  by 
the  Office  of  Federal  Contract  Compliance:  Asbestos  Workers,  Carpet, 

Linoleum  and  Soft  Tile  Layers,  Electricians,  Elevator  Constructors,  Glaziers, 
Iron  Workers,  Lathers,  Operating  Engineers,  Plumbers  and  Pipe  Fitters, 

Sheet  Metal  Workers,  Sprinkler  Fitters,  Tile  Setters  and  Tile  Helpers. 

E.  Complaints  of  discrimination  by  employees  and  applicants  for  employment  shall 
be  given  prompt  and  equitable  handling. 


AGENCY  PURCHASES 


This  section  sets  forth  the  affirmative  action  compliance  program  that  the  Agency 
shall  follow  to  ensure  compliance  by  suppliers  with  equal  employment  opportunity 
obligations . 

A.  The  Purchasing  Agent  shall  maintain  a current  list  of  suppliers  located  in 
renewal  neighborhoods,  especially  those  constituting  minority  enterprises. 
These  firms  will  be  polled  periodically  as  to  their  capabilities  and  interest 
in  competing  for  Agency  purchases.  Those  indicating  an  interest  and  ability 
to  compete  as  to  prices,  quantity,  quality  and  delivery  date  will  be  contacted 
whenever  a need  for  a supplier  arises. 
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B.  The  Purchasing  Agent  shall  inform  the  Office  of  Minority  Business  Enterprise, 
Small  Business  Administration,  PACT,  and  other  organizations  encouraging 
minority  enterprise  of  the  Agency's  needs,  and  offer  to  assist  prospective 
suppliers  to  become  eligible  for  Agency  purchases. 


AGENCY  CONTRACTS 


This  section  sets  forth  the  affirmative  action  compliance  program  that  the  Agency 
shall  follow  to  ensure  compliance  by  professional  consultants,  redevelopers, 
demolition  and  construction  contractors  and  subcontractors  with  equal  employment 
opportunity  obligations  for  acceptable  and  effective  affirmative  action  programs. 

Eligibility  Requirements 

The  Agency  shall  require  each  prospective  redeveloper,  contractor,  or  sub- 
contractor, as  part  of  his  bid  or  initial  proposal,  to  file  an  appropriate 
certification.  He  shall  file  a "Certification  of  Bidder  Regarding  Equal 
Employment  Opportunity"  (HUD-4238-CD-1)* *  if  he  is  a redeveloper  or  contractor, 
or  a "Certification  by  Proposed  Subcontractor  Regarding  Equal  Employment 
Opportunity"  (HUD-4238-CD-2)  if  he  is  a subcontractor.  These  forms  require 
the  affiant  to  state  whether  or  not  he  has  participated  in  any  previous 
contract  or  subcontract  subject  to  an  equal  opportunity  clause,  and,  if  so, 
whether  or  not  he  has  filed  all  compliance  reports  due  under  applicable 
instructions. 

Contract  Specifications 

1.  Professional  and  Technical  Services 

a.  Disposition  Appraisal:  The  language  of  Paragraph  II  of  the 

Form  of  Contract  for  Reuse  Appraisal  of  Redevelopment  Sites 
(HUD- 324)  shall  be  used. 

b.  Acquisition  Appraisal:  The  language  of  Paragraph  16  of  the 

Form  of  Agreement  for  Final  Appraisal  (HUD-639)  shall  be  used. 

c.  Acquisition  Estimates:  The  language  of  Article  6f  of  the 

Form  of  Agreement  for  Preliminary  Estimates  of  Payments  for 
Real  Estate  (HUD-667)  shall  be  used. 

d.  Real  Estate  Broker:  The  language  of  Article  VII,  Section  2, 

of  the  Form  of  Agreement  for  Services  of  Real  Estate  Agent 
(HUD- 6 143)  shall  be  used. 

e.  Other  Professional  and  Technical  Services:  The  language  of 

Section  8 of  Part  II  - Terms  and  Conditions,  Contract  for 
Professional  and  Technical  Services  (HUD-621B)  shall  be  used. 


*Wk znzvzn  thu  Vnognam  -ipec/C^iei  thz  uaz  o{  a.  govzAmzntaZ  fanm,  Mich  fionm  6 kail 
be  latent  edition  thzAzofi  huAvuAkzd.  to  thz  A gznzy  by  tkz  appnopnAjatz  o^cz  on. 
dzpantmznt. 
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2.  Improvements  on  Agency- owned  Land 

In  contracts  for  demolition,  site  clearance,  site  preparation, 
rehabilitation  demonstration  work  or  construction  on  project  land 
retained  by  the  Agency  (but  not  including  an  agreement  with  a public 
body  using  a work  force  permanently  employed  by  that  body) : 

a . Af  f irmat  ive  Act  ion : 

i.  If  consideration  is  under  $2,000  the  language  of  Section  11  of 
the  Guide  Form  of  the  Agreement  for  Demolition,  Site  Clearance 
op  Site  ^Preparation  (HUD-6211)  shall  be  used. 


ii.  If  cost  of  the  work  before  deducting  salvage  credit  exceeds 

$2,000  but  not  $10,000  the  language  of  Section  210,  Item  (1)  of 
the  General  Conditions,  Part  II  (Federal  Labor -Standards  Provision) 
set  forth  in  the  Guide  Form  of  Contract  Documents  for  Demolition 
and  Site  Clearance  (HUD- 673)  and  the  Guide  Form  of  Contract 
Documents  for  Site  Preparation  (HUD-674)  shall  be  used. 

iii.  If  cost  of  the  work  before  deducting  salvage  credit  exceeds 

$10,000  the  language  of  Section  210,  Item  (2)  of  said  Part  II 
shall  be  used. 

iv.  If  cost  of  the  work  before  deducting  salvage  credits  in  projects 
other  than  those  located  within  the  boundaries  of  the  Bayview- 
Hunters  Point  Model  Neighborhood**  is  $500,000  or  more,  the 
language  of  Section  210(d),  Item  (2)  of  the  aforesaid  Part  II 
shall  be  amended  to  read  as  follows : 

"d.  The  Contractor  will  comply  with  all  provisions  of 

Executive  Order  11246  of  September  24,  1965,  and  of  the 
rules,  regulations  and  relevant  orders  of  the  Secretary 
of  Labor  and,  in  particular.  Title  41  of  the  Code  of 
Federal  Regulations,  Part  60-6 — San  Francisco  Plan,  which 
is  incorporated  herein  by  reference  and  made  a part  hereof. 

In  order  to  be  acceptable  the  Contractor  shall  submit  a 
properly  completed  and  fully  executed  Appendix  A as  part  of 
his  bid." 


**This  requirement  does  not  apply  to  work  tn  the  Hunters  Potnt  on.  India.  Basin 
pno j ect  areas  because  they  axe  located  within  the  boundaries  o£  the  Memorandum 
o Agreement  dated  November  25,  797 0 between  the  Associated  General  Contractors , 
the  San  Francisco  Building  and  Construction  Tnades  Council,  and  the  Bayview- 
Hunters  Point  Model  Neighborhood  Agency.  Work  covered  by  said  Agreement  is 
exempted  firom  the  San  Francisco  Plan  by  Title  41  o £ the  Code  ofi  Federal 
Regulations,  Section  60-6. 2. 
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b.  Residency  Requirements: 
i.  Bayview- Hunters  Point: 

If  the  cost  of  the  work  is  $2,000  or  more  and  is  to  be  perforated 
within  the  boundaries  of  the  Bayview- Hunters  Point  Model 
Neighborhood  in  addition  to  the  language  required  by  Section  2 -a 
the  following  provisions  shall  be  included: 

"431.  It  is  understood  and  agreed  that  prior  to  award  of  this 
Contract,  the  Contractor,  its  subcontractors  or  any 
lower-tier  subcontractors  shall  become  signatory  to  the 
Memorandum  of  Agreement  dated  November  25,  1970,  by  and 
between  the  Associated  General  Contractors,  the 
San  Francisco  Building  and  Construction  Trades  Council 
and  the  Bayview- Hunters  Point  Model  Neighborhood  Agency, 
a copy  of  which  is  attached  hereto  as  Exhibit  C. 

"It  is  understood  and  agreed  that  the  Contractor,  its  sub- 
contractors and  any  lower-tier  subcontractors  subject  to 
the  requirements  of  Section  220:  PAYROLLS  AND  BASIC  PAYROLL 

RECORD  OF  THE  CONTRACTOR  AND  SUBCONTRACTORS,  shall  in 
addition  to  the  payroll  information  required  therein 
identify  each  employee  the  first  time  he  appears  on  a 
submitted  payroll  record  as  to  residency  and  minority 
breakdown  by  the  following  codes: 

"RESIDENCE: 

R:  indicates  anyone  who  qualifies  as  a resident  of  the 

Bayview-Hunters  Point  Model  Neighborhood  as  defined 
in  Section  5(a)  of  the  aforesaid  Memorandum  of 
Agreement  attached  hereto  as  Exhibit  C. 

D:  indicates  anyone  other  than  an  R employee  who  was 

domiciled  in  the  City  and  County  of  San  Francisco 
at  the  time  of  hire. 

N:  indicates  any  nonresident  who  fails  to  qualify  as 

either  an  R (resident  of  the  Model  Neighborhood) 
or  a D (San  Francisco-domiciled) . 

"MINORITY  OR  SOBIC : 

S:  Spanish-surnamed  Americans. 

0:  Oriental  including  Americans  of  Chinese,  Filipino, 

Japanese  or  Korean  origin. 

B:  Black  or  Afro-American. 

I:  Native  American  Indians. 

C:  Caucasians." 
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ii.  Western  Addition: 

If  the  cost  of  the  work  is  $2,000  or  more  and  is  to  be  performed 
within  the  Western  Addition  Approved  Redevelopment  Project 
Area  A- 2 in  addition  to  the  language  required  by  Section  2 -a 
the  following  provision  shall  also  be  included: 

"Employment  of  Area  Residents 

"306.  Pursuant  to  Section  3 of  the  Housing  and  Urban  Development 
Act  of  1968,  as  amended,  and  in  order  to  further  the  purpose  of 
the  Redevelopment  Plan,  which  is  to  better  the  community  both 
physically  and  economically,  the  Contractor  agrees  that  50  percent 
of  the  work  force  used  to  perform  this  Contract  shall  be  residents 
of  the  Western  Addition  Area.  The  purpose  of  this  provision  is 
to  channel  certain  economic  benefits  of  the  Agency's  redevelopment 
activity  into  the  local  community  where  the  redevelopment  work  is 
being  carried  out  so  as  to  upgrade  the  residents  of  the  community 
economically  and  thereby  help  to  equip  them  to  live  within,  and 
maintain  their  community  once  the  redevelopment  process  is 
completed.  For  the  purpose  of  recruitment,  the  Western  Addition 
Area  is  defined  as  that  portion  of  the  City  and  County  of 
San  Francisco  bounded  in  general  by  Van  Ness  Avenue  on  the  East, 
Market  and  Haight  Streets  on  the  South,  Castro  Street,  Divisadero 
Street  and  Masonic  Avenue  on  the  West,  and  California  Street  on 
the  North. 

"a.  The  'work  force  used  to  perform  this  Contract'  shall  mean 
craftsmen,  laborers,  equipment  operators,  drivers  and  any  other 
worker  of  any  grade  or  classification  usually  required  to 
construct,  alter,  improve,  repair  or  demolish  any  real  property 
or  structure  as  called  for  by  this  Contract. 

"b.  The  work  composition  requirement  will  be  administered  on  a 
craft-by-craft  basis.  'Craft'  means  that  type  or  types  of  work  or 
workmen  which  singularly  or  collectively  fall  within  jurisdictional 
control  of  a single  trade  or  labor  union  as  recognized  by  the 
U.  S.  Department  of  Labor. 

"c.  Any  employee,  owner-operator,  owner-driver,  subcontractor  or 
principal  engaged  in  the  work  is  to  be  considered  as  part  of  the 
work  force  used  to  perform  this  Contract.  The  Contractor's 
management  and  office  personnel  (those  not  operating  equipment  or 
performing  labor)  shall  not  be  considered  to  be  included  within 
the  work  force. 

"d.  'Residents  of  the  Western  Addition  Area'  means  persons  who 
have  resided  within  the  area  as  defined  above  for  a period  of  not 
less  than  90  days  at  any  time  since  the  Board  of  Supervisors  of 
the  City  and  County  of  San  Francisco  approved  the  Redevelopment 
Plan  for  the  Western  Addition  Area  A-2  on  October  13,  1964.  To 
the  extent  the  Contractor  is  unable  to  fulfill  the  work  force  compo- 
sition requirement  of  this  Section  306,  he  shall  hire  one  resident 
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trainee  or  apprentice  for  each  non-resident  employee.  The  trainee 
rather  than  the  non-resident  will  be  considered  as  making  up  the 
work  force.  The  Contractor  shall  subject  the  trainee  to  the  most 
efficient,  active  and  positive  training  program  of  on-the-job 
and  classroom  instruction  possible  in  order  to  qualify  him  in 
the  shortest  period  of  time  for  the  classification  for  which  he 
was  hired.  To  this  end,  the  Contractor  shall  submit  a written 
affirmative  action  program  for  approval  by  the  Agency  and  shall 
identify  the  positions  to  be  filled  by  trainees  (or  apprentices) 
including  a schedule  of  daily  man  hours  to  be  spent  by  each  in 
on-the-job  operation  of  equipment  and  performance  of  work  with 
the  tools  of  the  trade  for  which  he  is  being  trained  as  distin- 
guished from  those  hours  spent  in  orientation,  observation, 
riding,  flagging  traffic,  instruction  and  practice  of  safety 
precautions,  maintenance,  repair  and  security  of  equipment  and 
tools.  The  Contractor  shall  furnish  all  equipment  necessary  for 
training.  Training  operations  may  be  conducted  off  site  with 
Agency  approval. 

"e.  The  rate  of  pay  for  trainees  hired  pursuant  to  subsection  306d 
will  be  at  least  equal  to  that  for  entering  apprentices  as  provided 
in  the  collective  bargaining  agreements  existing  and  applicable  to 
the  various  crafts  and  tradesmen  to  be  involved  under  this  Contract 
This  provision  refers  only  to  the  rates  of  pay  for  trainees  and  has 
no  bearing  on  the  status  of  the  trainee  relative  to  an  apprentice 
program. 

"f.  When  a journeyman  or  trainee  is  required,  WAP AC  (Western 
Addition  Project  Area  Committee)  may  provide  the  Contractor  with 
names  of  residents  of  the  Western  Addition  neighborhood  who  are 
interested  in  participation  in  the  Contractor's  residency  hiring 
and  training  program.  The  Contractor  will  be  free  to  accept  or 
reject  WAP AC's  aid.  Any  such  aid  offered  or  provided  by  WAP AC 
will  not  relieve  the  Contractor  of  his  responsibility  for 
initiating  and  carrying  out  a residency  hiring  and  training 
program  as  required  by  this  Section  306. 

"g.  It  is  understood  and  agreed  that  the  Contractor,  its  subcon- 
tractors and  any  lower-tier  subcontractors  subject  to  the 
requirements  of  Section  221,  PAYROLLS  AND  BASIC  PAYROLL  RECORD  OF 
THE  CONTRACTOR  AND  SUBCONTRACTORS,  shall  in  addition  to  the  payroll 
information  required  therein  identify  such  employee  the  first  time 
he  appears  on  a submitted  payroll  record  as  to  residency  and 
minority  breakdown  by  the  following  codes: 

"RESIDENCE: 

R:  indicates  anyone  who  qualifies  as  a resident  of  the 

Western  Addition  area  as  defined  in  subsection  d of 
this  Section  306.  The  qualifying  address  need  be 
provided  only  once. 
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D:  indicates  anyone  other  than  an  R employee  who  was 

domiciled  in  the  City  and  County  of  San  Francisco 
at  the  time  of  hire. 

N:  indicates  any  nonresident  who  fails  to  qualify  as 

either  an  R (resident  of  Western  Addition  Area)  or 
a D (San  Francisco-domiciled) . 

"MINORITY  OR  SOBIC: 

S:  Spanish-sumamed  Americans. 

0:  Oriental  including  Americans  of  Chinese,  Filipino, 

Japanese  or  Korean  origin. 

B:  Black  or  Afro-American. 

I:  Native  American  Indians 

C:  Caucasians 

nh.  WAPAC  will  assist  the  Agency  in  monitoring  the  Contractor's 
performance  pursuant  to  this  provision  and  any  formal  complaints 
of  violation  of  this  Section  306  will  be  reviewed  first  by  a 
committee  composed  of  two  representatives  each  from  the  Agency 
and  WAPAC  and  one  from  the  Contractor.  Copies  of  the  committee's 
findings  and  recommendations  shall  be  sent  to  the  Agency  and  the 
parties  to  the  complaint.  The  latter  will  be  given  five  days  in 
which  to  comment  in  writing  on  such  findings  and  recommendations 
or  to  file  a brief,  following  which  the  Agency  will  determine 
whether  or  not  there  has  been  a breach  of  the  contract,  giving 
the  Agency,  in  addition  to  any  other  remedies  available  to  it, 
the  right  to  cancel  or  suspend  work  under  the  contract,  in  whole 
or  in  part,  with  continuance  thereof  conditioned  upon  a satis- 
factory showing  to  the  Agency  of  the  Contractor's  compliance 
with  this  Section  306. 

"i.  The  provisions  of  this  section  will  not  in  any  way  alter 
Section  210  of  the  general  conditions  or  any  other  provisions  per- 
taining to  equal  employment  opportunity.  This  Section  306  is  to 
be  construed  as  a supplement  to  any  such  provision." 

iii.  Diamond  Heights,  Golden  Gateway,  Yerba  Buena  Center: 

If  the  work  is  to  be  performed  within  the  Diamond  Heights, 

Golden  Gateway,  Yerba  Buena  Center  or  any  newly  approved  project 
area,  in  addition  to  the  language  required  by  Section  2 -a  the 
the  following  provisions  shall  be  included: 

"306.  It  is  understood  and  agreed  that  the  Contractor,  its  subcon- 
tractors and  any  lower-tier  subcontractors  subject  to  the 
requirements  of  Section  221:  PAYROLLS  AND  BASIC  PAYROLL  RECORD 
OF  THE  CONTRACTOR  AND  SUBCONTRACTORS,  shall  in  addition  to  the 
payroll  information  required  therein  identify  each  employee  the 
first  time  he  appears  on  a submitted  payroll  record  as  to 
residency  and  minority  breakdown  by  the  following  codes: 
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"RESIDENCE: 

D:  indicates  any  employee  who  was  domiciled  in  the  City 

and  County  of  San  Francisco  at  the  time  of  hire. 

N:  indicates  anyone  other  than  a D employee. 

"MINORITY  OR  SOBIC : 

S : Spanish-surnamed  Americans . 

0:  Oriental  including  Americans  of  Chinese,  Filipino, 

Japanese  or  Korean  origin. 

B:  Black  or  Afro-American. 

I:  Native  American  Indians. 

C:  Caucasians." 

3.  Land  Disposition  to  a Public  Body 
a.  Affirmative  Action 

i.  If  the  purchase  price  is  over  $10,000  (but  not  including 
dispositions  of  any  amount  to  a Federal  agency  or  to  the 
San  Francisco  Housing  Authority  for  Federally  assisted  public 
housing  use)  the  language  of  Article  VII,  Section  2 of  the 
Guide  Form  of  Contract  for  Sale  of  Land  for  Redevelopment  by 
a Public  Body  (HUD- 6 213)  shall  be  used. 

ii.  If  the  development  cost  including  the  price  of  the  land  in 
projects  other  than  those  located  within  the  boundaries  of 
the  Bayview- Hunters  Point  Model  Neighborhood  is  expected  to 
aggregate  $500,000  or  more  the  language  of  Section  2(d)  of 
said  Article  VII  shall  be  amended  to  read  as  follows: 

" (d)  The  Contractor  will  comply  with  all  provisions  of 
Executive  Order  11246  of  September  24,  1965,  and  of  the  rules, 
regulations,  and  relevant  orders  of  the  Secretary  of  Labor  and, 
in  particular.  Title  41  of  the  code  of  Federal  Regulations, 

Part  60-6  — San  Francisco  Plan,  which  is  incorporated  herein 
by  reference  and  made  a part  hereof.  The  Contractor  shall 
properly  complete  and  fully  execute  an  Appendix  A as  contained 
in  Section  60-6.30  of  said  San  Francisco  Plan  and  shall  require 
the  same  of  those  subcontractors  employing  the  covered  trades. 
The  Contractor  shall  submit  a fully  executed  Appendix  A to  the 
San  Francisco  Redevelopment  Agency  for  transmittal  to  the 
Department  of  Housing  and  Urban  Development  for  approval  and 
that  Department’s  approval  shall  have  been  obtained  prior  to 
the  Agency’s  conveyance  of  the  Property  described  herein." 
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b.  Residency  Requirements 
i.  Western  Addition: 

If  the  land  to  be  sold  is  located  within  the  Western  Addition 
Approved  Redevelopment  Project  Area  A- 2 in  addition  to  the 
language  required  by  Section  3-a,  the  following  provisions 
shall  be  included: 

"Sec.  . With  regard  to  the  employment  of  minorities  and 

Project  Area  residents,  the  Public  Body  and  its  successors  and 
assigns,  are  obliged  to  meet,  at  the  minimum,  the  requirements 
of  the  San  Francisco  Plan.  To  the  extent  that  the  following 
provisions  exceed  the  San  Francisco  Plan,  the  Public  Body  and 
its  successors  and  assigns,  agree  to  make  good  faith  efforts 
to  achieve  these  goals  within  the  limitations  of  economic 
feasibility  of  the  Project.  Pursuant  to  Section  3 of  the 
Housing  and  Urban  Development  Act  of  1968,  as  amended,  and  in 
order  to  further  the  purpose  of  the  Redevelopment  Plan  which 
is  to  better  the  community  both  physically  and  economically, 
the  Public  Body,  for  itself,  and  its  successors  and  assigns, 
agrees  to  the  establishment  of  the  goal  that  fifty  (50)  percent 
of  the  work  force  used  in  the  construction  of  the  improvements 
in  accordance  with  this  Agreement  shall  be  low  income  residents 
of  the  Project  Area  subject  to  such  modifications  as  may  be 
determined  necessary  at  an  equal  employment  opportunity  conference 
held  prior  to  start  of  construction  and  convened  by  the  Agency 
an  attended  by  representatives  of  WAPAC  (Western  Addition  Project 
Area  Committee),  the  Public  Body  and  its  contractors.  The  purpose 
of  this  provision  is  to  channel  certain  economic  benefits  of  the 
Agency's  redevelopment  activity  into  the  local  community  where 
the  redevelopment  work  is  being  carried  out  so  as  to  upgrade  the 
residents  of  the  community  economically  and  thereby  help  to 
equip  them  to  live  within,  and  maintain  their  community  once  the 
redevelopment  process  is  completed. 

"a.  The  'work  force  used'  to  perform  this  agreement  shall  mean 
craftsmen,  laborers,  equipment  operators,  drivers  and  any  other 
worker  of  any  grade  or  classification  usually  required  by  a 
construction  trade  contractor  or  subcontractor  to  construct, 
alter,  improve,  repair  or  demolish  any  real  property  or  any 
structure  or  attachment  on  real  property  as  called  for  by  this 
Agreement . 

"b.  The  work  composition  requirement  will  be  administered  on  a 
craft-by-craft  basis.  'Craft'  means  that  type  or  types  of  work 
or  workmen  which  singularly  or  collectively  fall  within  juris- 
dictional control  of  a single  trade  or  labor  union  as  recognized 
by  the  U.  S.  Department  of  Labor. 
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"c.  Any  employee,  owner-operator,  owner-driver,  subcontractor 
or  principal  engaged  in  the  work  whether  working  within  the 
project  boundaries  or  outside  the  project  boundaries,  to  the 
extent  that  his  work  is  related  to  this  Agreement,  is  to  be 
considered  as  part  of  the  work  force  used  to  perform  this 
Agreement.  The  Public  Body's  management  and  office  personnel 
(those  not  operating  equipment  or  performing  labor)  shall  not 
be  considered  to  be  included  within  the  work  force. 

"d.  'Low  income  residents  of  the  Project  Area'  means  persons 
who  have  ever  resided  within  the  Project  Area  for  a period  of 
not  less  than  ninety  (90)  days  at  any  time  since  the  Board  of 
Supervisors  of  the  City  and  County  of  San  Francisco  approved 
the  Redevelopment  Plan  for  the  Western  Addition  Area  A-2  on 
October  13,  1964  or  construction  contractors  who  maintain  a 
place  of  business  within  the  Project  Area,  provided,  however, 
that  such  Project  Area  construction  contractors  shall  also 
comply  with  the  residency  hiring  requirements  contained  in  this 
section. 

"To  the  extent  the  Public  Body  or  its  successors  and  assigns  are 
unable  to  fulfill  the  work  force  composition  goal  of  this  section, 
they  shall  hire  to  the  extent  feasible  as  determined  at  the  equal 
employment  opportunity  conference  referred  to  above  one  low-income 
resident  apprentice  or  trainee  for  each  nonresident  employee.  The 
apprentice  or  trainee  rather  than  the  nonresident  will  be  con- 
sidered as  making  up  the  work  force.  To  the  eitent  feasible 
as  determined  at  the  equal  employment  opportunity  conference,  the 
Public  Body  or  its  successors  and  assigns,  agrees  to  do  the 
following:  (1)  subject  the  apprentice  or  trainee  to  the  most 

efficient,  active  and  positive  training  program  of  on-the-job 
and  classroom  instruction  possible  in  order  to  qualify  him  in 
the  shortest  period  of  time  for  the  classification  for  which  he 
was  hired;  (2)  furnish  all  equipment  necessary  for  training;  and 
(3)  conduct  training  operations  on  equipment  located  off  site 
with  Agency  approval. 

"e.  The  rate  of  pay  for  trainees  hired  pursuant  to  subsection  d 
will  be  at  least  equal  to  that  for  entering  apprentices  as 
provided  in  the  collective  bargaining  agreements  existing  and 
applicable  to  the  various  crafts  and  tradesmen  to  be  involved 
under  this  Agreement.  This  provision  refers  only  to  the  rate  of 
pay  for  trainees  and  has  no  bearing  on  the  status  of  the  trainee 
relative  to  an  apprentice  program. 

"f.  When  a journeyman,  apprentice  or  trainee  is  required,  WAP AC 
may  provide  the  Public  Body  with  names  of  low  income  residents 
of  the  Western  Addition  neighborhood  who  are  interested  in 
participating  in  the  Public  Body's  residency  hiring  and  training 
program.  The  Public  Body  Will  be  free  to  accept  or  reject  WAPAC's 
aid.  Any  such  aid  offered  or  provided  by  WAPAC  will  not  relieve 
the  Public  Body  or  its  successors  and  assigns  of  his  responsibility 
for  carrying  out  a residency  hiring  and  training  program  as 
determined  at  the  equal  employment  opportunity  conference. 
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"g.  The  Public  Body,  its  successors  and  assigns  shall  submit  to 
the  Agency  on  a weekly  basis,  any  type  of  payroll  media*** 
e.g.,  payroll  register  or  current  ledger  cards  which  contain  the 
following  minimum  data  elements: 

"i.  The  name  of  the  Contractor.  In  the  case  of  a Subcontractor, 
the  name  of  the  Contractor  also  shall  be  identified. 

Minority-owned  firms  also  shall  be  identified.  'Minority' 
is  defined  under  item  ix. 

"ii.  Identification  of  job  by  Project  Area  and  Contract  Number  or 
Name  of  Development. 

"iii.  Identification  of  the  payroll  period  and  percentage  of  contract 
completed. 

"iv.  Names  of  all  employees  below  the  supervisory  level,  who 
actually  perform  work  within  the  Project  Area  including 
construction  teamsters  moving  earth  or  supplying  concrete 
from  a batch  plant. 

"v.  Work  Classification:  Identify  the  trade  union  jurisdiction  and 

level  of  competence,  e.g.,  Steamfitter  foreman,  Laborer 
journeyman,  Tilesetter  journeyman  improver.  Carpenter 
apprentice.  Elevator  probationary  helper,  etc. 

"vi.  Hours  worked  during  payroll  period:  An  employee  may  be  shown 

as  having  worked  in  more  than  one  classification  provided 
accurate  breakdown  of  hours  so  worked  is  maintained  and  shown 
on  the  submitted  payroll  by  use  of  separate  line  entries. 

"vii.  Hourly  rates  of  pay  including  fringe  benefits.  Separate  line 
entries  must  be  submitted  for  any  rate  differences. 

"viii.  Residence : 

R:  indicates  anyone  who  qualified  as  a resident  of  the  Project 

Area  as  defined  in  subsection  d.  The  qualifying  address 
need  be  provided  only  once. 

***No  pantlculan  pay noil  {or m Is  mandatony . Howzvzn,  tkz  Wage  and  Houn.  and  Public 
Contnacts  division  o{  biz  U.  S.  Vzpantmznt  o { Labor i kas  pnzpanzd  Pay  noli 
Form  WH- 347  {on  tkz  convznlzncz  o{  contnactons  and  sub  contnactons  subjzct  to 
Davis -Bacon  and  nzlatzd  A cts  Audi  a s pnojzcts  Insunzd  by  tkz  Fzdznal  Housing 
Admlnlstnatlon.  Onz  kundnzd  {onms  may  bz  punckaszd  {on  $2.25  { nom  tkz  Govznnmznt  Book 
Stone, , 450  Goldzn  Gatz  Avz. , S.F. , C A 94101,  on  $ 1.95  {nom  Patznson  0{{lc.z  Supplier, 
196  San  Josz  Avznuz,  San  Josz,  CaJU{onnia  95125 ; Ants  6 Cna{ts  Pnzss, 

1949  (JJzst  Walnut  Stnzzt,  Box  609,  San  Vlzgo,  Call{onnla  92112;  Whltmonz's , 

P.  0.  Box  542,  La  Puzntz,  Call{onnla  91747  and  may  bz  nzpnoduczd  by  tkz  contnacton. 

To  avoid  duplication  o{  z{{onts,  tkz  San  Fnanctsco  Rzdzvzlopmznt  Agzncy  suggests 
that  contnactons  pzn  tkz  ln{onmatlon  nzqutnzd  undzn  Items  [vlli)  and  [lx]  tkz 
{Inst  tlmz  an  zmployzz's  namz  appzans  on  a xznognapky  o{  tkz  Contnacton' s 
tvzzkly  pay  noil. 
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D:  indicates  anyone  other  than  an  R employee  who  was 

domiciled  in  the  City  and  County  of  San  Francisco  at 
the  time  of  hire. 

N:  indicates  any  non-resident  who  fails  to  qualify  as  either 

an  R (resident  of  the  Project  Area)  or  a D (San  Francisco- 
domiciled)  . 

"ix.  Minority  or  SOBIC: 

S:  Spanish-surnamed  Americans. 

0:  Oriental  including  Americans  of  Chinese,  Filipino, 

Japanese  or  Korean  origin. 

B:  Black  or  Afro-American. 

I:  Native  American  Indians. 

C:  Caucasians. 

"h.  WAP AC  will  assist  the  Agency  in  monitoring  the  Contractor's 
performance  to  achieve  the  program  determined  at  the  equal 
employment  opportunity  conference  and  any  formal  complaints 
regarding  this  section  will  be  reviewed  first  by  a committee 
composed  of  two  representatives  each  from  the  Agency  and  WAPAC 
and  one  from  the  Public  Body.  Copies  of  the  committee's 
findings  and  recommendations  shall  be  sent  to  the  Agency  and 
the  parties  to  the  complaint.  The  latter  will  be  given  five  (5) 
days  in  which  to  comment  in  writing  on  such  findings  and 
recommendations  or  to  file  a brief,  following  which  the  Public 
Body  will  be  requested  to  take  such  action  with  respect  to  any 
construction  contractor  or  subcontractor  as  the  Agency  may 
direct  as  a means  of  enforcing  such  provisions,  including 
cancellation  or  suspension  of  work,  in  whole  or  in  part,  with 
continuance  thereof  conditioned  upon  a satisfactory  showing  to 
the  Agency  of  the  Contractor '6  good  faith  efforts  to  comply 
with  this  Section. 

"i.  The  Public  Body  will  include  all  the  provisions  of  this  section 
in  every  contract  that  exceeds  $10,000  and  will  require  the  inclusion 
of  these  provisions  in  every  subcontract  or  sub-subcontract  entered 
into  by  any  of  its  contractors  or  subcontractors,  unless  the 
amount  is  less  than  $10,000  so  that  the  provisions  will  be  binding 
upon  each  such  contractor,  subcontractor,  or  sub-subcontractor  that 
employs  people  on  the  site.  For  the  purpose  of  including  such 
provisions  in  any  construction  contract,  subcontract,  or  sub- 
subcontract as  required  hereby,  the  term  'Agreement'  shall  be 
changed  to  'Contract'  and  the  term  'Public  Body'  shall  be  changed 
to  'Contractor',  except  in  subsection  (h)." 
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ii.  Bayview-Hunters  Point: 

If  the  land  to  be  sold  is  located  within  the  boundaries  of  the 
Bayview- Hunters  Point  Model  Neighborhood  in  addition  to  the 
language  required  by  section  3-a  the  following  provisions  shall 
be  included: 

"(a)  The  Public  Body,  its  successors  and  assigns  shall  include 
the  Memorandum  of  Agreement  dated  November  25,  1970  by  and 
between  the  Associated  General  Contractors,  the  Bayview-Hunters 
Point  Model  Neighborhood  Agency  in  any  specifications  or  plans 
prepared  in  connection  with  the  bidding  or  negotiation  of  a 
contract  for  the  proposed  construction  in  a manner  that  will 
ensure  that  its  Contractor,  subcontractors  and  lower-tier 
subcontractors  shall  become  signatory  to  said  Memorandum  of 
Agreement  prior  to  close  of  escrow  and  commencement  of  any 
construction. " 

Paragraph  (g)  of  the  Western  Addition  residency  hiring  specifi- 
cations shown  under  Section  3-b-i  shall  appear  as  paragraph  (b) 
of  this  Model  Neighborhood  provision  except  that  item  (viii) 
shall  be  changed  to  read  as  follows: 

"(b)  * * * V 

viii.  Residence:  \ 

R:  indicates  anyone  who  qualifies  as  a resident  of 

the  Bayview-Hunters  Point  Model  Neighborhood  as 
defined  in  Section  5(a)  of  the  aforesaid  Memorandum 
of  Agreement.  The  qualifying  address  need  be 
provided  only  once. 

D:  indicates  anyone  other  than  R employee  who  was 

domiciled  in  the  City  and  County  of  San  Francisco 
at  the  time  of  hire. 

N:  indicates  any  nonresident  who  fails  to  qualify  as 

either  an  R (resident  of  the  Model  Neighborhood) 
or  a D (San  Francisco-domiciled)." 

iii.  Diamond  Heights,  Golden  Gateway,  Yerba  Buena  Center: 

If  the  land  to  be  sold  is  located  within  the  Diamond  Heights , 
Golden  Gateway,  Yerba  Buena  Center  or  any  newly  approved  project 
area,  in  addition  to  the  language  required  by  Section  3-a  the 
language  contained  in  Section  3-b-i (g)  shall  be  added  except  that 
item  (viii)  shall  be  changed  to  read  as  follows: 

"viii.  Residence: 

D:  indicates  any  employee  who  was  domiciled  in  the  City 

and  County  of  San  Francisco  at  the  time  of  hire. 

N:  indicates  anyone  other  than  a D employee." 
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4.  Agreement  for  Disposition  of  Land  for  Private  Redevelopment 

a.  Affirmative  Action 

i.  If  $10,000  or  less,  the  alternate  language  provided  in  note  37, 
Instructions  and  Explanatory  Notes  for  Form  of  Contract  for 
Sale  of  Land  for  iPrivate  kedevelopment  (HUD-6209jB)  shall  be 
used. 

ii.  If  over  $10,000  the  language  of  Section  801,  Terms  and  Conditions 
Part  II  of  Contract  for  Sale  of  Land  for  Private  Redevelopment 
(HUt)-6209B)  shall  be  used. 

iii.  If  the  development  cost  including  the  price  of  the  land  in  projects 
other  than  those  located  within  the  boundaries  of  the  Bayview- 
Hunters  Point  Model  Neighborhood  is  expected  to  aggregate 
$500,000  or  more  the  language  of  Section  801(d)  of  said  Part  II 
shall  be  amended  to  read  as  follows: 

"(d)  The  Redeveloper  will  comply  with  all  provisions  of  Executive 
Order  11246  of  September  24,  1965,  and  of  the  rules,  regulations, 
and  relevant  orders  of  the  Secretary  of  Labor  and,  in  particular 
Title  41  of  the  Code  of  Federal  Regulations,  Part  60-6  — 

San  Francisco  Plan,  which  is  incorporated  herein  by  reference  and 
made  a part  hereof.  The  Redeveloper  shall  include  Section  60-6.30 
Appendix  A of  the  aforesaid  San  Francisco  Plan  in  any  and  all 
specifications  or  plans  prepared  in  connection  with  the  bidding 
or  negotiation  of  a contract  for  the  proposed  construction. 

The  Redeveloper  or  his  contractor (s)  shall  submit  a properly 
completed  and  fully  executed  Appendix  A to  the  Agency  for 
transmittal  to  the  Department  of  Housing  and  Urban  Development 
for  approval  and  that  Department's  approval  shall  have  been 
obtained  prior  to  the  Agency's  conveyance  of  the  Property 
described  herein.  The  Appendix  A is  required  on  all  construction 
where  the  development  cost  including  price  of  the  land  is 
expected  to  aggregate  $500,000  or  more." 

b.  Residency  Requirements 

The  requirements  and  instructions  are  the  same  as  those  applicable  to 
the  disposition  of  land  to  a Public  Body  and  appearing  under 
Section  3-b  except  that  the  term  "Redeveloper"  must  be  substituted 
for  the  term  "Public  Body". 

5.  Rehabilitation  Loan  under  Section  312 
a.  Affirmative  Action 

i.  If  over  $10,000  the  language  of  Section  6,  Terms  and  Conditions 
Federal  Rehabilitation  Loan  under  Section  312  of  the  Housing  Act 
of  1964,  as  amended  (HUb-6231)  shall  be  used. 
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ii.  If  $500,000  or  more  in  projects  other  than  those  located  within 
the  boundaries  of  the  Bayview-Hunters  Point  Model  Neighborhood 
the  language  of  Subsection  (d)  of  the  aforesaid  Section  6 shall 
be  amended  in  the  same  manner  as  required  in  Agency  contracts 
and  shown  in  Section  2-a-iv. 

b.  Residency  Requirements 

In  order  to  ensure  that  neighborhood  firms  and  residents  are 
utilized  to  the  maximum  extent  feasible,  whenever  the  prime  contract 
amounts  to  $10,000  or  more,****  in  addition  to  the  language  required 
by  Section  5-a,  the  following  shall  pertain: 

i.  Within  the  boundaries  of  the  Bayview-Hunters  Point  Model 

Neighborhood  add  everything  beginning  with  the  second  paragraph 
of  Section  "431"  appearing  under  Section  2-b-i  to  the  closing 
quotation  marks,  except  that  "Section  220"  shall  be  changed  to 
"Section  15"  and  "of  the  Federal  Labor  Standards  Provisions 
CHUD-3200)"  shall  be  added  after  "Payrolls  and  Basic  Payroll 
Records  of  the  Contractor  and  Subcontractors". 

ii.  Within  the  Western  Addition  Approved  Redevelopment  Project  Area 
A- 2 add  paragraph  "g"  appearing  under  Section  2-b-ii  except 
that  "g"  shall  be  deleted,  "Section  221"  shall  be  changed  to 
"Section  15",  and  "of  the  Federal  Labor  Standards  Provisions 
(HUD- 3200)"  shall  be  added  after  "Payrolls  and  Basic  Payroll 
Records  of  the  Contractor  and  Subcontractors". 

iii.  Within  the  Diamond  Heights,  Golden  Gateway,  Yerba  Buena  Center 
and  any  newly  approved  project  area  add  the  language  required 
by  Section  2-b-iii  except  that  "Section  220"  shall  be  changed 
to  "Section  15"  and  "of  the  Federal  Labor  Standards  Provisions 
(HUD- 3200)"  shall  be  added  after  "Payrolls  and  Basic  Payroll 
Records  of  the  Contractor  and  Subcontractors". 


****Pursuant  to  Local  Public  Agency  LctteA  No.  359,  as  revised  June  21,  1967, 

Federal  labor  standards  are  applicable  to  all  contracts  far  rehabilitation 
Monk  {financed  with  a Renewal  Assistance  Administration  loan  fan  residential 
pnopenty  containing  twelve  on  mone  dwelling  units.  The  e{{ect  o{  paragraph  13 
in  HUV-6231A,  Supplemental  Terms  and  Conditions  fan  a Federal  ReJ^ilitation 
Loan  Under  Section  3l2  o{  the  Housing  Act  o{  1964,  as  amended  --  Residential 
Pnopenty  Containing  12  on  More  dwelling  Units,  is  to  incorporate  by  reference 
Form  HUD- 3200 , Federal  Labor  Standards  Provisions  as  modified  by  Form  HUD- 3200 A, 
Addendum  to  Federal  Labor  Standards  Provisions,  hence,  only  when  the  prime 
contract  involves  twelve  or  more  units  and  amounts  to  $ 10,000  or  more  will 
the  Agency  require  the  contractor  and  its  tub  contractors  with  work  costing 
$ 2,000  or  more  to  modify  the  payroll  submission  requirement  contained  in 
Section  15  o{  said  Fair  Labor  Standards  Provisions  [HUD)  3200  to  reflect  ethnic 
and  residence  composition. 
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6.  Contract  Obligations 

Pursuant  to  the  President's  Executive  Order  11246,  Section  202,  or  to 
Chapter  12B  of  the  San  Francisco  Administrative  Code,  the  Agency  shall 
inform  each  party  to  a contract  which  contains  the  requisite  language 
that  it  must  satisfy  the  following  obligations  to  fulfill  its  contract 
with  the  Agency: 

a.  Include  the  phrase  "an  equal  opportunity  employer  M/F"  in  all 
recruitment  advertising  and  use  media  oriented  to  minority  group 
persons  in  San  Francisco. 

b.  Post  English  and  any  available  foreign  language  equal  employment 
opportunity  posters  in  places  conspicuous  for  all  employees  or 
applicants  for  employment . Additional  posters  may  be  obtained 
from  the  Joint  Poster  Committee,  Equal  Employment  Opportunity 
Commission,  1800  "G"  Street,  N.W. , Room  1213,  Washington,  D.  C. 
20506. 

c.  Using  Standard  Form  38  or  38a  as  a guide,  send  Notice  of 
Nondiscrimination  in  Employment  to  labor  unions  or  other  sources 
of  workers,  advising  them  of  the  contractor's  commitment. 

d.  All  employers  with  100  or  more  employees  who  are  covered  by 
Executive  Order  11246,  i.e.,  holders  of  Federally- assisted 
construction  contracts  or  subcontracts,  amounting  to  more  than 
$10,000,  must  file  Employer  Information  Report  EEO-1  (Standard 
Form  100)  with  the  Joint  Reporting  Committee,  P.  0.  Box  5105, 
Alexandria,  Virginia  22305,  no  later  than  May  31.  Requests  for 
additional  report  forms  should  be  directed  to  this  address  or  call 
(703)  548-4800.  An  employer  reporting  pursuant  to  Section  203(a) 
of  Executive  Order  11246  should  be  prepared  to  furnish  additional 
information  reports  to  the  OFCC,  HUD  or  the  San  Francisco 
Redevelopment  Agency  at  times  other  than  those  prescribed  in  the 
Instructions  for  EEO-1.  All  enquiries  about  the  EEO-1  reporting 
system  and  requests  for  special  procedures  for  compiling  and 
reporting  information  should  be  directed  to  the  EEO-1  Coordinator, 
Equal  Employment  Opportunity  Commission,  1800  "G"  Street  N.W. , 
Washington,  D.  C.  20506  or  call  (202)343-5877. 

e.  Keep  a file  of  equal  employment  opportunity  activities  to  facilitate 
review  of  compliance. 

f . Attend  an  equal  employment  opportunity  conference  and  prepare  an 
affirmative  action  compliance  program  according  to  the  following 
schedule : 


-18- 


■ 


6-f 


Total  Land  and  Construction 
Investment 


Under  $10,000 


$10,000  to  $99,000 


$100,000  to  $499,999 


$500,000  and  over 


Requirements 


No  equal  employment  opportunity 
conference  or  affirmative  action 
compliance  program  required. 

Prior  to  award  must  attend  EEO 
conference  and  present  approach  to  be 
taken  to  comply  with  affirmative 
action  requirements.  The  staff  contract 
administrator  will  memorialize  the 
contractor's  coimitment. 

Following  EEO  conference  must  prepare 
and  obtain  Agency  affirmative  action 
staff  concurrence  of  a written  affirma- 
tive action  program  for  ensuring 
compliance . 

Following  EEO  conference  must  submit 
written  affirmative  action  compliance 
policy  and  program  (including  Appendix  A 
of  the  San  Francisco  Plan)  to  Agency 
staff  for  review  and  recommendation  for 
approval  by  HUD,  in  concert  with  OFCC. 


7.  Advertisements  and  Information  to  Prospective  Bidders  and  Redevelopers: 


a.  The  Agency  shall  transmit  copies  of  all  announcements  of  construction 
contracts  to  be  let  to  all  minority  contractors  and  subcontractors  on 
a list  maintained  by  the  staff. 

b.  The  following  language  shall  appear  in  all  published  advertisements  or 
invitations  to  bid  with  respect  to  construction  or  demolition  non- 
exempted  contracts  and  agreements  for  disposition  of  land  for  private 
redevelopment : 

"Prior  to  award,  the  (apparent  low  bidder  and  his  known  principal 
subcontractors,  including  but  not  limited  to  those  performing  major 
items  of  work  such  as  heating,  electrical,  plumbing  and  so  forth) 
(proposed  selected  redeveloper)  will  be  required  to  attend  a 
conference  for  the  purpose  of  formulating  an  affirmative  action 
compliance  program  relating  to  equal  employment  opportunity  as 
provided  in  the  information  to  (Bidders)  (Developers)." 

c.  With  respect  to  construction  or  demolition  contracts  and  land  disposi- 
tion agreements  subject  to  the  San  Francisco  Plan,  the  following 
language  shall  appear  in  all  published  advertisements  or  invitations 
to  bid: 
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"The  apparent  low  bidder  must  submit  a completed  and  fully  executed 
Appendix  A,  41  CFR  60-6  — San  Francisco  Plan  projecting  the  per- 
centage of  minority  manhours  within  the  City  and  County  of 
San  Francisco  of  his  own  workforce  as  well  as  those  of  his  proposed 
subcontractors  who  employ , asbestos  workers,  electricians,  plumbers, 
pipefitters,  iron  workers  and  sheetmetal  workers." 

d.  The  following  language  shall  appear  in  the  "Information  to  Bidders" 
section  of  nonexempted  construction  contracts  and  in  the 
"Information  Packets"  provided  to  bidders  of  renewal  project  lands: 

"Ten  days  after  notification  by  the  San  Francisco  Redevelopment 
Agency,  the  (apparent  low  bidder)  (proposed  selected  redeveloper) 
will  be  required  to  attend  an  affirmative  action  compliance 
conference  along  with  his  known  principal  subcontractors  including 
but  not  limited  to  major  items  of  work  such  as  heating,  electrical, 
plumbing  and  so  forth.  This  conference  is  for  the  purpose  of  pro- 
viding details  of  how  its  proposed  affirmative  action  program  will 
comply  with  the  specifications." 

e.  The  following  language  shall  appear  in  the  "Information  Packets" 
provided  to  proposed  redevelopers  of  renewal  project  lands  subject 
to  the  San  Francisco  Plan: 


"STATEMENT  ON  SAN  FRANCISCO  PLAN 

"It  is  the  policy  of  the  San  Francisco  Redevelopment  Agency  to  work 
closely  with  developers,  their  architects,  landscape  architects, 
engineers,  surveyors  and  construction  contractors  to  implement  a 
strong  affirmative  action  program  for  ensuring  equal  employment  op- 
portunity. 

"It  is  recommended  that  the  developer,  his  professional  consultants 
and  any  tentatively  selected  general  contractor  meet  with  Agency 
staff  as  early  as  possible  to  discuss  what  is  expected  in  the  way  of 
affirmative  action  to  comply  with  Executive  Order  11246  and  relative 
orders,  in  particular  41  CFR  Part  60-6  — San  Francisco  Plan. 

"Within  ten  days  after  notification  by  the  Agency  that  the  developer 
is  being  considered  for  award  of  the  Agreement  for  Disposition  of 
Land  for  Private  Redevelopment,  the  developer,  his  professional 
consultants  and  contractors  shall  meet  with  Agency  staff  to  furnish 
the  general  framework  for  implementing  their  proposed  Affirmative 
Action  Program.  The  developer  shall  select  consultants,  contractors 
and  subcontractors  who  have  full  recognition  of  the  need  for  imple- 
menting such  a program.  Details  of  the  Affirmative  Action  Program 
may  be  discussed  with  such  a program.  Details  of  the  Affirmative 
Action  Program  may  be  discussed  with  Agency  staff  at  any  time  during 
the  preparation  of  Preliminary  Plans.  The  final  Affirmative  Action 
Program  including  properly  completed  and  executed  Appendix  A 
(Section  60-6.30  of  the  San  Francisco  Plan)  must  be  submitted  in 
writing  for  recommendation  by  the  Redevelopment  Agency  and  approval 
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by  the  Department  of  Housing  and  Urban  Development  before  the  property 
will  be  conveyed.  The  contractor  is  not  expected  to  award  subcontracts 
without  the  inclusion  of  Appendix  A and  until  after  the  Affirmative 
Action  Programs  for  the  selected  subcontractors  also  have  been 
approved  by  the  Agency  and  the  Department  of  Housing  and  Urban 
Development . 

"The  Appendix  A is  required  on  all  construction  where  the  development 
cost  including  price  of  the  land  is  expected  to  aggregate  $500,000 
or  more.  The  Appendix  A is  used  to  project  the  percentage  of  minority 
manhours  within  the  City  and  County  of  San  Francisco  for  those  con- 
tractors employing  asbestos  workers,  electricians,  iron  workers, 
sheetmetal  workers,  plumbers,  pipefitters  and  steamf itters . " 

£.  In  the  Western  Addition  Approved  Redevelopment  Project  Area  A- 2 add 
the  following  paragraph  to  the  language  required  by  Section  7-e: 

"Affirmative  Action  Programs  in  connection  with  construction  in  the 
Western  Addition  must  demonstrate  compliance  with  residency  hiring 
requirements  as  well  as  ethnic  goals." 

8.  Affirmative  Action  Conference 

a.  The  Agency  staff  shall  hold  an  equal  employment  opportunity  conference 
in  order  to  assist  nonexempted  redevelopers,  contractors  and  sub- 
contractors in  formulating  affimative  action  compliance  programs. 

Before  the  execution  of  any  contract,  and  at  such  time  as  the  apparent 
successful  bidder  or  proposed  redeveloper  becomes  known,  the  Agency 
shall  furnish  it  a set  of  forms,  posters,  lists  of  minority  architects, 
engineers,  contractors,  associations,  and  media  and  specifications 
which  will  enable  it  to  prepare  an  acceptable  affirmative  action 
compliance  program. 

b.  The  Agency  staff  shall  explain  to  each  apparent  successful  bidder 
or  proposed  redeveloper  all  obligations  and  their  application  to 
the  general  contractor  and  to  his  subcontractors  and  suppliers. 

The  prospective  developer  shall  be  advised  of  responsibility  to  assist 
and  cooperate  with  the  Agency  and  with  other  governmental  officials 
to  obtain  full  compliance  by  its  prime  contractor  (where  the  redeveloper 
is  not  himself  the  contractor)  and  subcontractors. 

c.  The  contractor  and  each  subcontractor  shall  require  their  respective 
subcontractors  who  have  a subcontract,  to  develop  a written  affirma- 
tive action  compliance  program.  A necessary  prerequisite  to  the 
development  of  a satisfactory  affirmative  action  compliance  program 
is  the  identification  and  analysis  of  problem  areas  inherent  in  the 
employment  of  females  and  minorities  and  an  evaluation  of  opportuni- 
ties for  utilization  of  minority  group  personnel.  Each  contractor's 
program  must  provide  in  detail  for  specific  steps  to  guarantee  equal 
employment  opportunity  keyed  to  the  problems  and  needs  of  members  of 
female  and  minority  groups,  including,  when  and  where  there  are 
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deficiences,  the  development  o£  specific  goals  and  time  tables  for 
the  prompt  achievement  of  full  and  equal  employment  opportunity. 

Each  contractor  must  include  in  his  affirmative  action  compliance 
program  a table  of  job  classifications.  This  table  should  include 
but  need  not  be  limited  to  job  titles,  including  foremen,  journeymen 
and  apprentices,  rates  of  pay,  and  where  more  than  one  rate  of  pay 
applies  (because  of  length  of  time  in  the  job  or  other  factors)  the 
applicable  rates.  The  table  should  provide  SOBIC  (Spanish-sumamed, 
Oriental,  Black,  Native  American  Indian  and  Caucasian)  and  male/ female 
profiles  of  existing  and  projected  work  force.  The  affirmative  action 
compliance  program  shall  be  signed  by  a responsible  official  of  the 
contractor  and  dated. 

d.  The  bidder  or  redeveloper  and  its  known  prime  contractor  or  sub- 
contractors shall  be  requested  to  submit  their  affirmative  action 
compliance  programs  in  writing  within  a specified  period.  They  shall 
have  an  opportunity  to  consult  with  the  Agency's  staff  during  the 
preparation  of  such  programs. 

i.  While  the  Agency  will  render  assistance  and  support,  it  shall 
make  it  clear  that  it  is  the  responsibility  of  redevelopers, 
contractors,  and  subcontractors  to  design  programs  which  will 
result  in  equal  employment  opportunities  for  female  and  minority 
group  members  and  that  they  should  exercise  the  same  degree  of 
imagination  and  concern  in  this  matter  as  they  do  in  any  other 
aspect  of  their  management. 

ii.  While  substantial  portions  of  most  programs  will  be  derived  from 
examples  provided,  the  Agency  shall  encourage  each  contractor: 

(a)  to  give  careful,  independent  consideration  to  how  its 
particular  program  may  be  made  successful,  and 

(b)  to  include  measures  not  in  the  examples  which  would  help  to 
achieve  the  goals  of  equal  employment  opportunity. 

iii.  In  addition,  there  will  be  some  elements  of  affirmative  action 
which  may  be  best  carried  out  by  a common  agent  of  contractors , 
such  as  a contractor  association  or  a joint  apprenticeship 
committee.  With  regard  to  such  elements,  the  Agency  shall  make 
it  clear  that  where  a contractor  or  subcontractor  chooses  to 
call  upon  such  an  agent  to  assist  it  in  carrying  out  its  obliga- 
tions, it  will  be  encouraged  to  do  so,  but  that  it  cannot  shift 
the  responsibility  to  the  association  or  other  agent.  Furthermore, 
an  affirmative  action  compliance  program  including  such  arrange- 
ments will  be  acceptable  only  if  the  association  or  other  agent 
has  sufficiently  defined,  financed  and  staffed  its  portion  of  the 
program  to  assure  performance. 

e.  The  Agency  shall  notify  the  Area  Office  of  the  Department  of  Housing 
and  Urban  Development,  Director  of  the  Division  of  Equal  Opportunity 
in  advance  of  the  date,  time  and  place  of  a conference  involving 
$500,000  or  more.  If  a contract  involves  a redeveloper  having  a 
turnkey  agreement  with  the  Housing  Authority  of  the  City  and  County 
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of  San  Francisco,  the  Authority  will  be  notified  and  given  lead 
responsibility. 

f.  The  Agency  shall  request  the  redeveloper  to  send  as  his  representatives 
at  the  conference  officials  who  will  have  authority  to  enforce  contract 
terms.  Prime  construction  contractors  and  their  subcontractors  should 
be  represented  by  officials  who  will  be  directly  responsible  for  the 
selection  of  the  work  force  and  for  supervision  of  construction  workers. 

g.  The  contract  administrator  shall  chair  the  conference.  The  agenda 
will  normally  be  comprised  of: 

i.  Explanation  that  Executive  Order  11246  or  Chapter  12B  requires 
that  the  contractor  provide  equal  employment  opportunity  in  all 
aspects  of  his  employment.  Although  primary  emphasis  will  be 
given  to  assuring  that  the  requirements  are  met  on  work  performed 
under  the  federally  assisted  construction  contract,  the  nondiscrimi- 
nation clause  applies  to  administrative,  supervisory,  professional 
and  clerical  personnel  and  employees  engaged  in  construction  work 
outside  of  urban  renewal  project  areas  as  well  as  direct  construc- 
tion employment  under  the  contract. 

(a)  The  contractor’s  obligation  is  to  take  positive  action  to 
ensure  that  his  procedures  provide  for  and  his  officers  and 
employees  practice  nondiscriminatory  action  in  all  employment 
matters  and 

(b)  to  include  the  equal  employment  opportunity  contract 
provisions  in  all  Subcontracts  of  $10,000  or  more  and 
Purchase  Orders  of  $50,000  or  more  when  the  firm  receiving 
the  order  employs  fifty  or  more  persons.  (Sections  60-1.5 
and  60-2.1  OFCC  Rules  and  Regulations) 

ii.  Emphasis  that  it  is  not  sufficient  for  a contractor  to  assume 

that  there  is  no  discrimination  in  his  organization  simply  because 
there  have  been  no  formal  complaints  from  applicants  or  employees . 
The  contractor  should  advise  all  foremen  and  other  supervisory 
employees  that  they  have  a personal  responsibility  to  carry  out 
equal  opportunity  practices  in  all  of  the  employment  matters 
listed  in  the  contract.  If  hiring  is  restricted  by  agreement  to 
members  of  a union  which  discriminates,  the  contractor  should 
notify  the  Agency  immediately  of  such  practices. 

iii.  It  shall  be  no  excuse  that  the  union  with  which  the  contractor 
has  a collective  bargaining  agreement  providing  for  exclusive 
referral  failed  to  refer  female  or  minority  group  employees . 
Discrimination  in  referral  for  employment , even  if  pursuant  to 
provisions  of  a collective  bargaining  agreement,  is  prohibited 
by  the  Civil  Rights  Act  of  1866,  the  National  Labor  Relations  Act, 
as  amended,  and  Title  VII  of  the  Civil  Rights  Act  of  1964,  as 
amended  by  the  Equal  Employment  Opportunity  Act  of  1972.  It  is 
the  long-standing  uniform  policy  of  the  Office  of  Federal  Contract 
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Compliance  that  contractors  and  subcontractors  have  a 
responsibility  to  provide  equal  employment  opportunity  if  they 
want  to  participate  in  Federally  involved  contracts.  To  the 
extent  they  have  delegated  the  responsibility  for  some  of  their 
employment  practices  to  some  other  organization  or  agency  which 
prevents  them  from  meeting  their  obligations  pursuant  to 
Executive  Order  11246,  as  amended,  such  contractors  cannot 
be  considered  to  be  in  compliance  with  Executive  Order  11246, 
as  amended,  or  the  implementing  rules,  regulations  and  orders. 

iv.  Alternate  sources  for  obtaining  apprentices  and  skilled  workers, 
including  the  Apprenticeship  Opportunity  Foundation. 

v.  Statement  that  all  contractors  will  be  subject  to  continuing 
surveillance  and  that  a contractor  will  be  informed  of  any 
violations  coming  to  the  attention  of  the  Agency  and  given  an 
opportunity  to  comply.  While  voluntary  compliance  is  desired, 
sanctions  (see  Section  11)  may  be  imposed  if  the  contractor 
fails  to  comply. 

h.  If  the  contractor  has  attended  an  equal  employment  opportunity 
conference  previously,  (or  if  the  above  has  been  discussed  previously) 
and  the  contractor  has  prepared  its  affirmative  action  compliance 
program,  the  agenda  for  the  conference  will  be  comprised  of: 

i.  Item-by-item  presentation  and  discussion  of  the  approach  to  be 
taken  by  contractor  to  implement  the  requirements  for 
affirmative  action; 

ii.  Item- by- item  critique,  discussion  of  problem  areas  and  recom- 
mendations for  improvement; 

iii.  Summary  of  changes  to  be  made  as  a condition  for  obtaining  program 
approval . 

i.  Whether  a proposed  program  is  deemed  to  be  in  compliance  will  be 
judged  in  terms  of  whether  it  will  result  in  the  employment  of  all 
ethnic  groups  in  every  trade  and  no  exclusion  thereof  in  any.  The 
affirmative  action  compliance  program  shall  not  require  any  specific 
racial  quota  but  is  intended  to  contribute  to  the  achievement  of  a 
reasonable  relationship  between  the  racial  composition  of  the  City 
and  County  of  San  Francisco  and  that  of  construction  work  forces. 

The  proposed  compliance  program  will  be  judged  by  taking  into 
account : 

i.  An  analysis  of  the  subcontractor's  hiring  practices  for  the  past 
year,  including  recruitment  sources  and  testing,  to  determine 
whether  equal  employment  opportunity  is  being  afforded  in  all 
job  categories. 

ii.  Presence  of  female  and  minority  group  representation  in  each 

subcontractor's  permanent  work  force  in  all  job  categories  with 
no  ethnic  groups  excluded  in  any  trade. 
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iii.  An  analysis  o£  upgrading,  transfer,  and  promotion  for  the 

past  year  to  determine  whether  equal  employment  opportunity 
is  being  afforded. 

iv.  Plans  of  the  contractor  to  use  subcontractors  with  work 

forces  which  contain  substantial  numbers  of  minority  group 
workers.  (The  Agency  maintains  a directory  of  nearly  500 
contractors  and  subcontractors.) 

v.  Plans  of  the  contractor  to  recruit  employees  from  sources, 
including  unions,  which  are  known  to  be  able  to  provide 
minority  group  workers. 

vi.  Plans  of  the  contractor  to  hire  and  train  minority  group 
workers . 

vii.  Goals  and  time  tables  for  rectifying  female  and  minority 

group  deficiencies  in  any  of  the  following  critical  trades: 
Asbestos  Workers;  Carpet,  Linoleum  and  Soft  Tile  Layers; 
Electricians;  Elevator  Constructors;  Glaziers;  Iron  Workers; 
Lathers ; Operating  Engineers , Plumbers  and  Pipe  Fitters ; 
Sheetmetal  Workers;  Sprinkler  Fitters;  Tile  Setters  and  Tile 
Helpers . 

j . If  changes  are  to  be  made  in  a program,  the  redeveloper  and  any  prime 
contractor  and  subcontractors  shall  submit  to  the  Agency  copies  of 
their  revised  programs  within  an  agreed  time.  The  Agency  shall  submit 
the  programs  to  the  Department  of  Housing  and  Urban  Development,  with 
its  recommendation  for  approval. 

k.  In  cases  where  the  prime  contractor  or  a principal  subcontractor  is 
unknown  at  the  time  of  the  equal  employment  opportunity  conference, 
the  Agency  shall  inform  the  redeveloper  that  the  Agency  must  hold  a 
conference  to  review  the  program  of  that  contractor  or  subcontractor 
prior  to  close  of  escrow  or  notice  to  proceed. 

l.  The  contractor  shall  maintain  a separate  copy  of  each  affirmative 
action  compliance  program  for  each  project,  including  evaluations 
of  utilization  of  female  and  minority  group  personnel  and  the  job 
classification  tables,  at  the  office  responsible  for  the  personnel 
matters  thereof.  An  affirmative  action  compliance  program  shall  be 
a part  of  the  manpower  and  training  plans  for  the  project  and  shall 
be  developed  and  made  available  prior  to  the  staffing  thereof.  A 
report  of  the  results  of  such  program  shall  be  compiled  periodically  and 
the  program  shall  be  updated  at  that  time.  This  information  shall  be 
made  available  to  representatives  of  the  Agency,  Office  of  Federal 
Contract  Compliance,  Department  of  Housing  and  Urban  Development,  or 
the  Human  Rights  Commission  upon  request,  and  the  contractor's 
affirmative  action  compliance  program  and  the  result  it  produces  shall 
be  evaluated  as  part  of  the  Agency's  contract  administration  activities. 
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m.  The  Agency  shall  submit  to  the  Department  of  Housing  and  Urban 

Development  Area  Office  a report  on  each  equal  employment  opportunity 
conference  in  connection  with  a project  investment  of  $500,000  or 
more.  The  report  shall  include  the  following  infoimation: 

i.  San  Francisco  Redevelopment  Agency; 

ii.  Project  name,  federal  and  San  Francisco  Plan  designation; 

iii.  Type  of  contract  (demolition,  land  disposition,  site  improvement) 
and  Agency  disposition  parcel  or  contract  number,  the  name  of 
redeveloper,  contractor  and  known  subcontractors  thereof; 

iv.  Net  project  cost; 

v.  Amount  of  contract  and  other  construction  cost; 

vi.  Date,  time  and  place  of  conference; 

vii.  Dates  construction  is  expected  to  commence  and  be  completed; 

viii.  Names,  title  and  organizational  identification  of  all  partici- 
pants at  conference; 

ix.  Concise  summary  of  matters  discussed  including  potential  problems. 

9.  Compliance  Reviews  and  Reports 

a.  Routine  Compliance  Report 

i.  The  Agency  staff  shall  send  notices  and  attend  meetings  for  the 
purpose  of  discussing  progress  of  contractors  toward  meeting 
equal  employment  opportunity  commitments. 

ii.  The  Agency  affirmative  action  staff  shall  review  the  contractor's 
performance  on  a regular  basis  to  ensure  compliance  with  equal 
employment  opportunity  requirements. 

b.  Special  Compliance  Reviews 

The  Agency  shall  cooperate  fully  with  the  HUD  Regional  Equal  Employment 
Opportunity  Officer  responsible  for  conducting  special  compliance 
reviews  of  all  construction  projects  involving  $500,000  or  more,  or 
other  projects  with  compliance  problems. 

c.  Reports 

i.  The  Agency  staff  shall  provide  an  effective  system  of  reporting 
ethnic  data  on  all  employees  by  craft  in  the  construction  of 
pro j ects . 

ii.  Statistics  will  be  distributed  on  a quarterly  basis  to  demonstrate 
the  success  of  the  Agency's  affirmative  action  program. 
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iii.  The  Systems  and  Processing  Supervisor  will  maintain  a system 

for  preparing  affirmative  action  reports  on  behalf  of  contractors 
and  subcontractors  including  OFCC  San  Francisco  Plan-required 
Monthly  Manpower  Utilization  Report  (Form  66) , HUD  SOBIC  reports 
and  San  Francisco  Redevelopment  Agency  biweekly  reports.  This 
should  reduce  the  contractors’  paper  work  submission  to  penning  a 
few  notations  on  a xerography  of  his  payroll.  The  affirmative 
action  staff  will  be  provided  in  depth  analyses  of  workforces, 
selecting  success  stories  for  verification  and  identifying 
deficiencies  early  enough  for  correction. 

iv.  Statistics  will  be  produced  by  contracts  or  buildings,  project 
areas  and  the  total  thereof  regarding  the  man  hours  or  man  years 
worked  and  wages  earned  by  residents  and  minorities  as  a group  or 
each  minority  ethnic  subgroup  separately,  together  with  their 
respective  percentage  of  total  hours  worked  and  dollars  earned. 

v.  Wages  earned  by  minorities  will  not  be  disseminated  in  a manner 
that  will  divulge  labor  costs  of  identifiable  subcontractors  and 
unless  the  contract  is  directly  with  the  San  Francisco  Redevelopment 
Agency  the  payroll  reports  will  not  be  disseminated  or  retained 
after  a periodic  compliance  review. 

10 . Complaints 

a.  The  Agency  shall  bring  to  the  immediate  attention  of  the  HUD 
Assistant  Regional  Administrator  for  Equal  Opportunity  any  complaint 
of  discrimination  by  an  employee  or  prospective  employee  of  contractors 
which  may  be  received  or  obtained  as  a result  of  routine  compliance 
reviews.  The  Agency  shall  make  an  investigation  and  shall  advise  the 
Assistant  Regional  Administrator  of  the  results  obtained. 

b.  The  Agency  shall  report  immediately  to  said  Assistant  Regional 
Administrator  any  evidence  of  noncompliance  or  refusal  or  failure  to 
take  affirmative  action  by  a contractor,  or  refusal  or  failure  of  an 
applicant  to  carry  out  responsibilities. 

c.  The  Agency  shall  advise  a complainant  that  he  may  also  submit  a 
complaint  directly  to  said  Assistant  Regional  Administrator. 

d.  The  Agency  shall  assist  a complainant  by  providing  information  on 
the  procedure  for  submitting  a complaint  and  by  identifying  the 
contractor  involved.  A complainant  may  authorize  a representative 
to  file  or  support  a complaint  in  his  behalf. 

e.  The  Agency  shall  advise  the  complainant  or  his  authorized  representa- 
tive to  submit  the  complaint  in  writing  and  to  include  the  following: 

i.  Name,  address  and  telephone  number  (if  any)  of  the  complainant ; 

ii.  Name,  address  and  telephone  number  of  authorized  representative, 
if  any; 
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iii.  Name  and  local  address  of  the  contractor  committing  the  alleged 
discrimination ; 

iv.  Description  of  the  acts  considered  to  be  discriminatory; 

v.  Other  pertinent  information;  and 

vi.  Signature  of  the  complainant  and  his  authorized  representative, 
if  any. 

11.  Sanctions  and  Penalties 

Sanctions  and  penalties  may  be  applied  in  accordance  with  either 
Section  209  of  Executive  Order  11246,  Title  24,  CFR,  Part  24  --  Debarment , 
Suspension,  and  Ineligibility  of  Contractors  and  Grantees,  and  referral 
to  the  Department  of  Justice  for  suit  by  the  United  States  for  injunction 
or  other  appropriate  relief,  or  Section  12B.2  of  Chapter  12B  of  the 
San  Francisco  Administrative  Code  whenever  a redeveloper,  contractor  or 
subcontractor  fails  to  comply  with  his  equal  opportunity  obligations. 

12.  Certificates  of  Merit 

Pursuant  to  Sections  113,  214  and  215  of  Executive  Order  11246,  the  Agency 
shall  recommend  through  HUD  to  the  Secretary  of  Labor  issuance  of 
Certificates  of  Merit  where  the  manner  in  which  a redeveloper,  contractor 
or  subcontractor  carries  out  his  Affirmative  Action  Compliance  Program 
furthers  the  purposes  of  equal  employment  opportunity.  The  Agency  shall 
fully  publicize  awards  of  such  certificates. 


SAN  FRANCISCO  REDEVELOPMENT  AGENCY 
Adopted  by  Members  November  21,  1967 
Revised  as  to  form  June  1,  1970 
Second  revision  June  1,  1972 
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